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Nominees: Please answer the following questions in the space provided and return the 

completed form to Ryan Van Der Bill, rvanderbill@aceinet.com by close of business on 

November 30, 2010.  Applications will be made available to the South Dakota Provisional 
Chapter general interest group for review prior to voting. 
 
 

Name: 

Title: 

Organization: 

Address: 

Professional involvement with the green building industry: 

Telephone: 

Email: 

 

1. In General, why do you wish to become a member of the South Dakota Provisional 
Chapter Board? 

 

 

 
2. Please provide a summary of your professional qualifications, knowledge and expertise 

that would be of greatest value to the Chapter.  Indicate the degree to which you have 
senior management or executive level experience. 

 
 
 
 
3. The South Dakota Provisional Chapter is committed to strengthening diversity.  What 

resources would you bring to bear (i.e. demonstrated expertise, leadership, experience, 
etc.) to help promote Group participation in market sectors such as real estate, energy, 
finance and insurance, residential, healthcare? What other sectors should be involved 
with the chapter? 
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4. Describe your expertise, experience and resources you would bring to fundraising, 

membership growth, advocacy, and leadership. 
 
 
 
5. Can you commit to attending regular board meetings? 
 
 
 
6. List any insight or information for consideration by the Nominating Committee and 

general voters. 
 
 
If elected to the Board of Directors, I will commit to the following responsibilities and 
Code of Conduct: 
 
Board Job Description: The job of the board is to lead the organization toward the desired 
performance and ensure that that performance occurs. The board's specific contributions 
are unique to its trusteeship role and necessary for proper governance and management. 
To perform its job, the board shall: 
  

 Determine the mission, vision, values, and strategic plan, and develop annual 
operational plans.  

 Determine the parameters within which the Provisional Chapter is expected to 
achieve the strategic and operational plans.  

 Monitor the performance of the organization relative to the achievement of the 
strategic and operational plans within the executive parameters.  

 Set, maintain and constantly improve all ongoing Provisional Chapter and board 
policies.  

 Select, fairly compensate, nurture, evaluate annually, and, if necessary, terminate 
any Provisional Chapter employee. 

 Ensure financial solvency and integrity through policies and behavior.  

 Require annual financial and other external audits to ensure compliance with the law 
and with good practices.  

 Evaluate and constantly improve our board’s performance as the governing board, 

set expectations for board members’ involvement as volunteers and maintain ethical 

integrity and accountability.  

Board Members' Code of Conduct: The board expects of itself and its members ethical 
and businesslike conduct. Board members must offer unconflicted loyalty to the interests of 
the entire organization, superseding any conflicting loyalty such as that to family members, 
advocacy or interest groups, and other boards or staff of which they are members. Board 
members must avoid any conflict of interest with respect to their fiduciary responsibility. 
There must be no self-dealing or conduct of private business or personal services between 
any board member and the organization except as procedurally controlled to assure 
openness, competitive opportunity, and equal access to "inside" information.  
 
Signature / electronic signature     date 
 
_________________________                                                        ____________ 


